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[bookmark: _7iz45sbhy2j7]PART 1: THE POLICY
[bookmark: _9jmingcocx67]1. Our Volunteer Vision
Nefyn Camps is a volunteer-led organization. We recognize that our mission to share the Gospel with young people would be impossible without the dedication, skills, and faith of our volunteers. We aim to make volunteering at Nefyn a rewarding, spiritually uplifting, and safe experience.
[bookmark: _vi9so1g1gnif]2. The Nature of Volunteering
· Voluntary Status: Volunteers are not employees or workers of Nefyn Camps. There is no contract of employment, and no payment is made for time served.
· Mutual Expectation: While there is no legal obligation, we ask volunteers to commit to the standards set out in the Camp Handbook and their specific camp team. In return, Nefyn commits to providing support, training, and a safe environment.
[bookmark: _hnn1r7g8hska]3. Values and Ethos
All volunteers are expected to support and uphold a Christian ethos and values.

[bookmark: _82xssw9yo51v]PART 2: OPERATING PROCEDURES
[bookmark: _dmnb41f2f9sy]1. Entry and Exit
· Joining: All volunteers must pass the V3 Safer Recruitment process before starting.
· Leaving: Volunteers are free to stop volunteering at any time. We ask for as much notice as possible so camp teams can be adjusted. Nefyn Camps reserves the right to end a volunteering arrangement if the individual no longer meets the requirements of the role or breaches our codes of conduct.Serious breaches will be managed via Policy S5 (Leader Disciplinary) or, where children are involved, Policy V2 (Safeguarding).
[bookmark: _erefvok1v4bc]2. Support and Supervision
· The Camp Leader: Your primary point of support on-site is your Camp Leader.
· Briefings: Volunteers will receive a briefing at the start of each camp covering safety, safeguarding, and the camp program.
· Feedback: We value volunteer input. After each camp season, volunteers are encouraged to provide feedback to the Trustees to help improve future camps.
[bookmark: _d9ki8wehfjx9]3. Expenses
· Nefyn Camps believes that no one should be prevented from volunteering due to cost.
· Volunteers can claim "out-of-pocket" expenses (e.g., specific activity materials or approved travel) provided they are agreed upon in advance with the Camp Treasurer.
· Receipts must be provided for all claims.
[bookmark: _axu2snik69y4]4. Insurance
· All volunteers are covered by Nefyn Camps’ Public Liability Insurance while carrying out approved duties.
· Note: This does not cover personal property or travel to/from the campsite. Volunteers are encouraged to insure their own belongings.
[bookmark: _dasu0p8x66jv]5. Health and Well-being
· We recognize that residential camps are high-energy. Camp Leaders will ensure that volunteers have adequate breaks and "off-duty" time during the week to rest and recharge.

[bookmark: _bexkjin8e5u]PART 3: THE "POLICY MAP"
This General Volunteering Policy (V8) is the "hub." All volunteers must also comply with the following "spoke" policies:
· V1: Health & Safety (Your physical safety)
· V2: Safeguarding (The safety of the children)
· V3: Safer Recruitment (How you joined the team)
· V4: EDI & Inclusion (How we treat everyone fairly)
· V6: Volunteer Grievance (How to raise a personal concern)
· V7: Whistleblowing (How to report serious malpractice)
· V9: Rehabilitation of ex-offenders
· V10: Handling of DBS data

