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[bookmark: _3js24nmkucew]PART 1: THE POLICY
[bookmark: _ecnk08obdsxl]1. Statement of Intent
Nefyn Camps is committed to creating a safe, happy environment where every young person and adult volunteer is valued and accepted as part of God’s family. We believe that every individual is created in the image of God and deserves to be treated with dignity and respect. Our aim is to ensure that no one is excluded from the life-changing journey of following Jesus due to their background, disability, or personal circumstances.
[bookmark: _5949afvgft0x]2. Legal Framework & Non-Discrimination
In accordance with the Equality Act 2010, Nefyn Camps will not tolerate discrimination (direct or indirect), harassment, or victimisation against campers, volunteers, or applicants based on the following "protected characteristics":
· Disability: Including physical, mental, and "hidden" conditions (e.g., ADHD, Autism, Dyslexia, or long-term health conditions).
· Other Characteristics: Age, Race, Religion/Belief, Sex, and Sexual Orientation.
[bookmark: _xr5yaun97ogn]3. Scope
This policy applies to all aspects of Nefyn Camps, including:
· The recruitment, selection, and support of adult volunteer team members.This must be conducted in accordance with Policy V3 (Safer Recruitment) and Policy V9 (Rehabilitation of Ex-Offenders).
· The admission, care, and discipline of young people (campers). Procedures for these are detailed in Policy S4 (Camper Discipline).
· The selection of third-party activity providers.
[bookmark: _32cz9ry9f1lc]4. Commitment to Reasonable Adjustments
We acknowledge our legal duty to make reasonable adjustments to ensure that disabled people are not at a substantial disadvantage.
· Financial Commitment: In line with UK law, extra costs associated with reasonable adjustments (e.g., specialized equipment, dietary substitutes, or accessibility aids) must never be passed on to the young person, volunteer, or their families. These costs will be met by Nefyn Camps

[bookmark: _ctxxdzjgdk1q]PART 2: PROCEDURES FOR VOLUNTEERS & RECRUITMENT
[bookmark: _82ee68w01ywk]1. Inclusive Recruitment
· Applications: Volunteer opportunities will be advertised to encourage a diverse range of applicants. Application forms will provide a confidential space for applicants to disclose disabilities or support needs.
· Selection: Recruitment decisions are based on the applicant's ability to perform the role (with adjustments if needed) and their alignment with Nefyn’s mission statement and safeguarding standards.
· DBS & Health: A disability or medical condition is not a bar to volunteering unless it poses an unmanageable risk to the safety of the individual or the camp that cannot be mitigated by reasonable adjustments.
[bookmark: _mif4d3vts6qc]2. Support for Adult Volunteers on Camp
· Role Adjustments: The Camp Leader will work with volunteers to adjust roles where necessary (e.g., modifying rotas for a leader with chronic fatigue or ensuring site-based tasks for those with mobility issues).
· Confidentiality: Personal medical information will only be shared on a "need-to-know" basis with the Camp Leader and First Aider to ensure the volunteer’s safety.

[bookmark: _cxv57ns4rzdz]PART 3: PROCEDURES FOR CAMPERS
[bookmark: _q2dblzkj8vf]1. Pre-Camp Preparation
· Inclusion Coordinator Review: The Coordinator must review all booking forms specifically for "Additional Needs" or "Disabilities."
· Consultation: For complex needs, the Coordinator should involve parents/carers before camp to adapt support strategies used at home or school.
· Support Workers: Campers may be accompanied by a 1-to-1 carer or parent if this enables participation, provided that adult meets Nefyn’s safeguarding and DBS requirements.
[bookmark: _sk3dcii76j9w]2. On-Site Practical Procedures
· Environment: Every camp will aim to provide "Quiet Zones" for sensory breaks.
· Activity Adaptation: Activities should be designed with different levels of participation so neurodivergent campers or those with physical limitations feel included.
· Spiritual Inclusion: The camp speaker and tent leaders should use accessible language and visual aids to ensure the Christian message is inclusive to all.
[bookmark: _4679tkcam6b8]3. Discipline (EDI Cross-Reference)
· As per Policy S4 (Camper Discipline), before any formal disciplinary action or decision to send a child home, the Camp Leader and Inclusion Coordinator must verify if the behavior is a manifestation of a disability. If it is, support and environmental adjustment must take priority over standard sanctions.If behavior involves peer-on-peer conflict, refer also to Policy S6 (Anti-Bullying and Harassment)."

[bookmark: _bz08ryfbh4i7]PART 4: MONITORING & COMPLAINTS
· Trustee Oversight: Rachel will monitor the effectiveness of these procedures annually.
· Feedback/Complaints: Any volunteer or parent who feels this policy has been breached should follow the Policy S1 (Complaints) or the V6 Volunteer Grievance Policy. If a breach of this policy involves a serious legal or safety risk, use Policy V7 (Whistleblowing)


